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SALIENT POINTS FOR ROTC

Why ROTC should return to Columbia 

Bridging the military-civilian divide: Restoring ROTC will be good for the military and good for Columbia.  Columbia aspires to train leaders in many areas of national life, and public service in the military should be one of these areas.  The military will be less capable and less reflective of our values if graduates of colleges such as Columbia are not represented in significant numbers.  The ability of Columbia graduates to be leaders knowledgeable about the breadth of American life is reduced if the military is banished.  Other universities such as Princeton, MIT, Cornell, Dartmouth, Georgetown, Penn, Johns Hopkins and UC Berkeley have ROTC and provisions are in place to protect academic standards and academic freedom.  

Current arrangements with other NYC ROTC programs discourage national service:  Without ROTC at Columbia, Columbia cadets get only partial reimbursement of tuition and must commute to several different locations, discouraging Columbia students from doing ROTC and discouraging students interested in ROTC from coming to Columbia.  Not only does this make Columbia appear to be discouraging national service, it has a concrete effect of decreasing the diversity of the student body by excluding students aspiring to national service. 

ROTC brings in scholarship money:  Similar to other Columbia programs such as the MD-PhD program, ROTC brings in financial support with a payback provision of national service.  This frees up Columbia scholarship funds for other purposes, which should include mitigating any loss of funding to students discovering their homosexual identity after signing up for ROTC. 

Why "Don't Ask Don't Tell" should not bar return of ROTC

The military is not like a law firm:  People with asthma are typically rejected from the military, even though it would be illegal to bar such people from a law firm.  The military is different from a law firm and it is appropriate that it have different rules.  A law firm that segregated offices of men and women would be violating the law, yet a military that mixed men and women in large unisex barracks would be violating sexual privacy.  A university policy must be open enough to the military to recognize that the military has real differences from a law firm. 

Parts of the military are becoming more like a law firm:  The integration of women into the military is resulting in an increase in sexual privacy infrastructure in the military, such as individual housing.  Many more parts of the military are becoming more similar to a law firm, most obviously the JAG military lawyers.  No one will defend exclusion of openly homosexual people from such areas of the military because there is no defensible reason for such an exclusion, and these areas are increasing.  The university community should highlight such cases that cry out for reform and use its resources and community to lobby Congress to rewrite exclusions of people based on bigotry or chaotic lawmaking. 

Military policy on gays is a federal law:  Discriminating against gays is a violation of NYC law, yet NYC has many military installations, including ROTC programs.  The supremacy clause of the Constitution results in NYC law being read as if it is qualified by the phrase "except where specified by federal law".  This does not set a precedent to undermine NYC antidiscrimination laws; indeed, civilian employees of the military in NYC are protected by the NYC antidiscrimination laws.  Similarly, different rules apply to discrimination in renting an apartment in a building you own and renting a room in an apartment you live in.  The law includes exceptions for privacy reasons, and the military is very different from civilian life in the area of privacy.  Similarly, the NYC antidiscrimination laws have exceptions for institutions such as Barnard that discriminate by gender.  The university should read its nondiscrimination policy in a way that fits with privacy, gay rights and respect for federal law, while pushing for reforms in federal law.  Such reforms should include measures to preserve accrued pensions for soldiers discharged after revealing their homosexual identity. 

We will be more effective in reforming federal law if we restore ROTC:  Reform of "don't ask, don't tell" is hampered by Congress digging in its heels to "dis" universities for "dissing" the military.  A key sponsor of a recent law on ROTC, which was passed by a large bipartisan majority, said the law "might just as well be called the Harvard Act" because of the "scandal of Harvard University and other schools banishing ROTC".  We can transcend this stalemate by showcasing the willingness of Columbia students to serve in the military and showcasing those who are denied the right to serve for reasons that no one in Congress can defend because the reasons are indefensible.  Having more Columbia graduates in the officer ranks will also build support for such reforms from the inside of the military.
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